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20th Annual JSEC Classic  
Set for June 17th   

 
JSEC Classic Golfers will tee off for the 20th year in a row 
on Tuesday, June 17th.  Make plans now to attend!  Call 
your golf buddies, then call the Cottonwood Country Club 
or Job Service to register.   
 
The tournament will begin with lunch at 12:30.  Teams 
will be set up by Committee--requests are honored--and 
the shot gun tee off takes place at 1:30.  After completing 
the 9 hole scramble, golfers grab a snack and receive gifts 
and prizes provided by more than 60 local businesses.  The 
entry fee, which includes lunch and a drink, 9 holes of 
golf, team prizes, hole prizes, drawings, and an after golf 
snack, is only $30 per golfer.  For an additional $5, JSEC 
arranges for an optional derby played after awards for 
those who want a bit more time on the course.   
 
You won’t want to miss this afternoon of fun, 
food, and networking.   
 
Call the Pro Shop at 377-8797 or Job Service at 
377-3314  to sign up today. 

 
► Colored copies provided by Mid-Rivers Communications ◄ 

 

JSEC Members 
 

•Cindy Berg, Eastern Montana Industries 
•Lee Boyles, Glendive Medical Center 
•Pat Cunningham, Dawson Community College 
•Jim Germann, Dawson County High School 
•Nick Haag, Montana Dakota Utilities 
•Valerie Limesand, Boys and Girls Club 
•Sandi McGovern, Glendive Medical Center 
•Kim Trangmoe, Chamber of Commerce & Ag 
•MaryAnn Vester, Dawson Community College 
•Bill Wade, Mid-Rivers Communications 
•Tim Wall, Community First Bank 
•Lonnie Cross, Job Service Manager 
•Darla Handran, Coordinator & Newsletter 

SCHOLARSHIP WINNER 
ANNOUNCED 

 
   In keeping with their com-
mitment to assist the upcom-
ing workforce to realize their 
goals, the Glendive JSEC   
offers a DCC scholarship 
each year.  
  

   The JSEC Scholarship is 
open to any senior graduat-
ing from Dawson, Circle, 
Richey, or Wibaux High 
Schools, who plans to con-
tinue post secondary educa-
tion at Dawson Community 
College.  
 

   This year’s winner is Ben 
Ayre, son of Joyce and Bill 
Ayre of Glendive. 
 

   Ben’s winning application 
has been submitted for con-
sideration to the Montana 
State Employer Council, 
which offers the annual $500 
Fred Unmack Memorial 
Scholarship. 

EMPLOYMENT POSTERS 
 

Do not purchase required employment posters!  
Get them from your JSEC at no cost. 

 
Please call 377-3314  

or stop by 211 South Kendrick 



211 South Kendrick 
Glendive, MT  59330 
Phone 406-377-3314 
Fax 406-377-5831 
Email:  glendivejsc@mt.gov 

http://wsd.dli.mt.gov 

Interested in becoming a member of JSEC?   
Call JSEC Chair, Bill Wade at 687-3336 or any JSEC member. 

Resources for Small Business 
  
The U.S. Chamber of Commerce website has many 
resources, tools and information available: 
 
• Business Finance 
• Employee Management 
• Firing and Termination 
• Marketing 
• Worker Safety 
• And much more... 
 

http://uschamber.com/sb 

 
From March 2008 Information 

Unemployment Rate/Non-Seasonally Adjusted  
 

 

 Getting Millennials to Engage 
by Robert W. Wendover   

 
What’s happened to the work ethic? 
Millennials need three things when they come to work: 
Direction, structure, and stimulation. If you provide 
these three, you and they will get along just fine. 
 

Direction: Critical thinking, without the aid of menu 
driven devices, does not appear to be a strong suit for 
many of these people. Give them the opportunity to 
dance their fingers on a keyboard and they will do it 
better than anyone over 40. But when it comes to so-
called common sense decisions, be more specific in 
your direction. Rather than simply saying, “clean up 
the stockroom,” list for them exactly what steps they 
should complete. 
 

Structure: Break tasks into smaller bites and keep a 
list of them handy for assignment when Millennial 
workers have completed what they’re doing. Develop a 
standing list of on-going tasks for which everyone is 
responsible when other projects have been completed. 
 

Stimulation: This group multichannels and multi-tasks 
24/7/365. There is no way you and your job can com-
pete with the rest of their lives. So don’t even try. Get 
past your idea of how work should be done and allow 
them some freedom to work the way they are used to. 
Rethink the parameters that you have in your head 
about the right and wrong ways to get a job done. 
 

Finally, delegate more than one project at a time and 
let them bounce back and forth between assignments. 
They’re used to multi-tasking rather than working se-
quentially. All of this requires a bit of trial and error, 
but the result will be engaged, productive young work-
ers.  See the complete article: www.gentrends.com 

MT                       
4.4 

U.S. 
5.2 

County  
Unemployment  

Rates 

March 
2007 

March 
2008 

Dawson 2.7 3.1 
McCone 2.3 2.4 
Wibaux 2.3 2.9 

http://uschamber.com/sb�


Age Allowed Specific Type of Work Allowed 

Under 14 years of age 
 

and  
 

14-17 years old 

• On a family farm or ranch 
• Work for their parents or guardians, except in hazardous occupa-

tions, such as mining or manufacturing 
• Casual, community non revenue raising, uncompensated activities 
• As a legislative aide 
• Selling magazines and newspapers 
• As an official or referee for a non-profit athletic organization (under 

14 may not officiate at adult events or activities) 

14-17 years old • Deliver magazines or newspapers 
• Office and clerical work, selling, advertising, art work, price mark-

ing, packing, shelving, window trimming and comparative shopping 
• Work as a cashier, waiting tables, bussing tables, washing dishes, 

prepare and serve food and beverages (non alcoholic) (but may not 
use motorized equipment such as a meat slicing machine)   Cooking 
is limited to snack bars, soda fountains and cafeteria service count-
ers 

• May use such kitchen appliances such as a dishwasher, toaster, pop-
corn popper, milkshake blender, coffee grinder, etc 

• Bag and carry out customer’s orders 
• Work in a gas station pumping gas, checking oil and washing cars 
• Run errands and make deliveries on foot, bicycle or by public trans-

portation 
• Clean up work, including using vacuums and floor waxers and 

grounds maintenance, excluding power driven mowers or cutters 
• Work until 9 p.m. outside the school year 

16-17 years old • Construction work, except using large saws, shears, large motorized 
equipment 

• Retail sales 
• Food service work, except using bakery appliances 
• Warehousing work 
• May drive motor vehicle not exceeding 6,000 pound gvw during 

daylight hours for incidental and occasional driving only 

  

  

Youth Employment 
Know Your Child Labor Laws 

Many young job seekers are out and about looking for summer jobs.  To assist you in complying with Mon-
tana’s Child Labor Laws, here are some general guidelines to follow.  For detailed information or clarification, 
please call the Wage and Hour Division at (406) 444-5600. 
 
Work that teens MAY do: 

► Colored copies provided by Mid-Rivers Communications ◄ 



HOURS:  

Under 14 years of age • May work for family or non-profit organization as noted above outside of 
school hours 

14-15 years old • May work outside school hours within these limits: 
    Limited to no more than 3 hours on a school day 
    18 hours in a school week 
    8 hours on a non-school day 
   A total of 40 hours in a non-school week 
   May not work before 7 a.m. or after 7 p.m. during the school year 
• May work until 9 p.m. outside the school year 

RESTRICTED TYPES  
OF WORK: 

 

Under 14 years of age • Anything not specifically listed as approved 
• May not be employed in or in connection with an occupation 
• May not use motorized equipment such as a lawnmower 
 

14-15 years old • Work in manufacturing, warehousing and storage, communications, public utili-
ties, construction, maintenance or repair of any establishment and boiler or en-
gine rooms 

• Wash the outside windows from a window sill 
• Work with ladders and scaffolding taller than 20 feet 
• A processing occupation such as filleting fish, dressing poultry, laundering and 

dry cleaning 
• May not do work involving use of a pit, rack, lifting apparatus or inflating 

mounted tires 
• An occupation that involves operating, assembling, adjusting, cleaning or re-

pairing power-driven food slicers and grinders, food choppers and cutters or 
bakery type mixers 

• Work inside a fruit, forage or grain storage structure designed to retain an oxy-
gen-deficient atmosphere or inside an upright silo within 2 weeks after silage 
has been added or when a top uploading device is in operating position 

• Drive a motor vehicle or do work connected with transporting people or prop-
erty by rail, highway, air, water, pipeline or other means 

 

16-17 years old • Logging and sawmill operations, mining, wrecking and demolition, excavation, 
roofing 

• Use large saws and shears, paper product machines, power-driven bakery appli-
ances and woodworking machines 

• Manufacture or store explosives or articles containing explosive components 
• In an occupation involving exposure to a radioactive substance or ionizing    

radiation 
• Operate a freight elevator or other power driven hoisting apparatus, such as 

forklifts or cranes 
• A mining occupation 
• At a job involving slaughtering, meat packing, meat processing or rendering 
• Ride outside a motor vehicle to assist in transporting or delivering goods 
• Operate power-driven metal forming, punching and shearing machines 
• Manufacture brick, tile or similar products 

Youth Employment...Child Labor Laws (continued) 
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